


To ensure the health, safety and welfare of their employees and others effected by 

their activities, will so far as is reasonably practical; 

• Provide a safe place of work with safe access to and egress from that place of

work.
• Provide a healthy and safe working environment with adequate facilities and

arrangements for welfare at work, by cleaning, maintenance, and repair.

• Ensure regular inspection of working areas to ensure compliance with health and

safety legislation.
• Ensure competent supervision is provided, to ensure safe working practices are

followed.

• Provide adequate information, suitable instruction, training, and supervision to

enable all employees to identify and avoid hazards.
• Provide personal protective clothing and equipment necessary to ensure the

health and safety of employees and others who are affected by company

activities.

• Make safe arrangements for the use, handling, storage, packaging, labelling and

transport of articles and substances ensuring suitable assessments are

undertaken in compliance with the COSHH Regulations, Manual Handling

Operations Regulations, and the Workplace Regulation

• Consult with employees to ensure best possible working practices and effective

provision and dissemination of health and safety information.

• Introduce suitable accident reporting procedures, investigate and review all

accidents and introduce appropriate methods and practices to remedy.

• Ensure every employee understands they have a duty under Section 7 of the

Health and Safety at Work Act 1974 to take reasonable care for their own safety

and the safety of others.
• Discipline any employee who recklessly or intentionally interferes with the

requirements of the company health and safety policy or fails to use the

provisions made available by the company in the interests of good health and

safety practice.

SIGNED .. ::: .................................... . 

Mr Simon Knowles 

Managing Director 

03 Feb 2024 
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